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IMPORTANT:  
For student policies and procedures relating to assessment, attendance and student support, 
please see website, 
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1. LOCATION 

Faculty of Arts and Social Sciences 
School of Education 
EDST 5438 Leadership Theory Research and Practice (6 units of credit) 
Term 1, 2019 

2. STAFF CONTACT DETAILS 

Course Coordinator:  Professor Colin Evers  
Office Location:  John Goodsell 106 
Email:   cw.evers@unsw.edu.au  
Phone:   (02) 9385 1359 
Availability:  Email for appointment 
 
Course Coordinator:  Dr Richard Niesche  
Office Location:  John Goodsell 104 
Email:   r.niesche@unsw.edu.au 
Phone:   (02) 9385 1391 
Availability:  Email for appointment 
   
 

3. COURSE DETAILS 

Course Name Leadership Theory Research and Practice  

Credit Points 6 units of credit (uoc)  

Workload Includes 150 hours including class contact hours, readings, class 
preparation, assessment, follow up activities, etc.  

Schedule  
Http://classutil.unsw.edu.au/EDST_T1.html#ED

ST  

Sundays of weeks 2, 4, 6, 10 of Term 1, 2019 

Sunday 3 March 9-4pm 

Sunday 17 March 9-4pm 

Sunday 31 March 9-4pm 

Sunday 28 April 9-4pm 

 

 

4. SUMMARY OF COURSE 
 

This course focuses on major recent approaches to understanding the nature and practice of 
educational leadership. Grounded in the latest research findings, the course offers both a critical 
perspective on the literature and an account of leadership that is sensitive to the demands of the 
various contexts of practice. 

A strong focus of the course is on practical applications of ideas about leadership with the expectation 

mailto:cw.evers@unsw.edu.au
mailto:r.niesche@unsw.edu.au
http://classutil.unsw.edu.au/EDST_T1.html#EDST
http://classutil.unsw.edu.au/EDST_T1.html#EDST


Assessment: Students must pass ALL assessments to pass the course. Only by passing all 

assessments can the AITSL Professional Graduate Teaching Standards be achieved. 

Attendance: It is expected that any student enrolled in an EDST course with the School of Education 
will make a commitment to their learning and attend all classes in full where content is delivered in a 
face-to-face mode except in certain circumstances where absence is due to illness, misadventure or 
unforeseen circumstances beyond the student’s control.  A minimum attendance requirement of 80% 
is required for each course.  In certain circumstances, a student may miss up to 20% of a course 
without formal documentation and up to 33% of a course with formal documentation (sent via email to 
course convenor) providing all the requirements detailed below are met.  Students not meeting the 
attendance requirements outlined above will be awarded an Unsatisfactory Fail (UF) for that course 
regardless of their performance in the assessment tasks or other requirements for the course. 
 
Please note the following attendance expectations, requirements, and consequences: 
▪ A minimum attendance requirement of 80% of all scheduled classes (i.1. lectures, tutorials, 

workshops, seminars) for the subject in which you are enrolled is required by UNSW 
▪ Attendance in person is the only option for tutorials, seminars, and workshops. 
▪ Where attendance is recorded for a scheduled class (i.e. lectures, tutorials, workshops, seminars) 

either by electronic means or via an attendance register it is the responsibility of the student to 
make sure they successfully record their attendance by providing all the details required. 
 

It is the responsibility of the student to catch up on any learning missed due to absences. 

The School of Education upholds the UNSW attendance policy and is in accordance with the Arts and 
Social Sciences guidelines and expectations. UNSW policy on Attendance and Absence that can be 
found at: https://www.arts.unsw.edu.au/current-students/academic-information/Protocols-
Guidelines/#attendanceguidelines  

 

STUDENT LEARNING OUTCOMES 

Outcome  Assessment/s

https://www.arts.unsw.edu.au/current-students/academic-information/Protocols-Guidelines/#attendanceguidelines
https://www.arts.unsw.edu.au/current-students/academic-information/Protocols-Guidelines/#attendanceguidelines


Demonstrate an advanced capacity to recognise and negotiate the 
complex and often contested values and ethical practices that underlie 
education 

 

6. RATIONALE FOR THE INCLUSION OF CONTENT AND TEACHING APPROACH 

Ideas about leadership have tended to develop in a dynamic and progressive way as earlier 

proposals have been researched, debated, improved upon or replaced. The structure and content of 

the course seeks to reflect this critical intellectual dynamic, with students being able to see where 

ideas came from and what led to their replacement. The teaching approach is therefore one of critical 

engagement with the research literature and the current research of staff teaching the course. The 

approach to teaching and learning is informed by research. This research has demonstrated the 

importance of the learning environment for quality student learning. Therefore, emphasis is placed on 

a learning environment which is student-centred, knowledge-centred, assessment-centred and 

community-centred.  

 

7. TEACHING STRATEGIES 

In general, there has been a shift in leadership theorising, from an earlier period that saw leaders as 
possessing certain essential properties, to more recent thinking that sees leadership tasks and 
practices as being heavily influenced by context. The main teaching strategy is therefore to 
encourage students to use the evidence of their own contexts of practice as a tool for evaluating 
approaches to leadership in a critical way.  

The course will use explicit instruction designed to stimulate student thinking because there are a 
number of theories which must be understood, and group discussion, activities and case studies 
designed to increase the capacity and capability of students for developing their own theories of 
leadership.  
  



8. COURSE CONTENT AND STRUCTURE  

Topics  Topic 

1 The nature of leadership and leadership theory 

2 Trait theories and situational leadership 

3 Transformational, authentic and ethical leadership 

4 Instructional leadership 

5 Distributed leadership and managing without leaders 

6 Critical perspectives in educational leadership 

7 Gender and educational leadership 

8 Socially just leadership 

9 Limits to leaders’ knowledge: implications for practice 

10 Leadership as critical learning: individual and organisations 

11 Examples of leadership as problem solving trajectories 

12 Course conclusion and summary 

 

9. RESOURCES 

A reading guide and readings for each week is provided on Moodle, which can be accessed by 
signing into myunsw. Students are expected use the weekly reading guide and to have read required 
readings before attending class each week.  
 
You are also encouraged to access other relevant resources from UNSW library website: 
http://www.library.unsw.edu.au.  
 
 
Although the course covers a range of the most central published positions in educational 
leadership, this is a research-driven course also in the sense that the content of the course falls 
under the influence of the most recent research being conducted by the staff who teach the course. 
 
Recent work on leadership by Prof Evers and Dr Niesche can be found in their contributions to: 
 
Lakomski, G., Eacott, S., and Evers, C.W. (Eds.) (2017) Questioning Leadership: New Directions for 
Educational Organizations (Routledge, London), pp. 212. This book is still an expensive hardcover so 
we have uploaded the page-proofs to Moodle. 
 
Prof Evers’s most recent work includes: 
 
Evers, C.W., and Lakomski, G. (Forthcoming) Cognitive science and educational administration, in 

Papa, R. et al. (Eds.) (In preparation) The Oxford Encyclopedia of Educational Administration 

(Oxford University Press, Oxford). Manuscript uploaded. 

http://www.library.unsw.edu.au/




Assessment Task Feedback Mechanism Feedback Date 

Leadership Theory Paper Written Within 10 working days 

Theory Development Paper Written Within 10 working days 

 



UNSW School of Education 
FEEDBACK SHEET 

EDST5438 



UNSW SCHOOL OF EDUCATION 
FEEDBACK SHEET 

EDST5438 LEADERSHIP THEORY RESEARCH AND PRACTICE 

 

Student Name:              Student No.: 

Assessment Task:  

 

SPECIFIC CRITERIA (-)                               (+) 

Understanding of the question or issue and the key concepts involved 

 
     

Depth of analysis and/or critique in response to the task 

 

     

Familiarity with and relevance of professional and/or research literature used 
to support response 

 

     

Structure and organisation of response 
 

     

Presentation of response according to appropriate academic and linguistic 
conventions 
 

     

GENERAL COMMENTS/RECOMMENDATIONS FOR NEXT TIME 

 

 

 

 

 

 

 

 

 


