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1. Preamble 
The Independent Commission Against Corruption (ICAC) guidelines on Conflict of 
Interest state clearly “











http://www.hr.unsw.edu.au/employee/disclosure.rtf


 

 

13. Failure to avoid Conflict of Interest 
 

Failure to avoid conflicts of interest, or failure to adequately disclose and manage 
unavoidable conflicts of interest, may result in: 

 
• resentment amongst staff or students who perceive others to be gaining unfair 

advantage;  
• University and individual’s inability to respond to unfounded accusations of 

personal benefit;  
• damage to the reputation of the University and the individual;  
• loss of public trust in the University and its research, teaching, services, or 

management.  
 

Failure to disclose actual or potential conflicts of interest can lead to: 
 
• misconduct or other disciplinary proceedings against the staff member;  
• action by agencies such as the Audit Office of NSW, ICAC, and Ombudsman;  
• legal action against the University or the individuals concerned.  

 
 

14. Related UNSW Policies 
 

• UNSW Code of Conduct  
• UNSW Statement of Business Ethics  
• Research Code of Conduct  
• UNSW Guidelines for Commercial Activities  
• Employment or Engagement of Services involving Personal or Other Significant 

Relationships  
• Gifts and Benefits Procedure 
• Paid Outside Work by Academic Staff  
• Policy for Making a Complaint or Reporting Incidents of Criminal, Corrupt Conduct 

or Maladministration or Protected Disclosure at UNSW Intellectual Property  
• Staff Complaint Procedure 
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Appendix A: History 
 

Version Authorised by Approval Date Effective Date Sections modified 
1.0 UNSW Council 18 April 2005 18 April 2005  

1.1 

Administrative 
update by Head, 
Governance 
Support 

9 February 2010 9 February 2010 

Section 6, 7, 9, 11 and 
14 

 

Conflict of Interest Policy   Page 8 of 8  
Version: 1.1 Effective 9 February 2010 to 28 February 2016 


	1. Preamble
	2. T8Lope>><</D[1 0 R/XYZ 77 455 0.0]/S/GoTo>><</A29 55 1634 5 R/Next 47 0Prt 47 0Prt 4 894e 9 4R.1 Purpos/Parent 2607 0Prt 47 0Prt 4 89 0 R/N8 4 894e 9 4R.2 Backgr R/d 0 R/Prev 30 0 R/Titl737. T8Lope>><</D[1 0 1l Conflict of Interest
	3. Definitions
	4. Objective key test for Conflict of Interest
	5. Material Conflict of Interest
	6. Examples of Conflicts of Interest at Universities
	7. Disclosure Review Committee
	8. Management of Conflicts of Interest
	9. Disclosure Procedure
	10. Confidentiality of Disclosure
	11. Whistle-blowing
	12. Disclosure Forms
	13. Failure to avoid Conflict of Interest
	14. Related UNSW Policies

